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ACT 48

Chapter 4 estalishes that each school entit shall sumit to the ecretar for approval a professional education plan ever 3 ears as required

under Chapter 49, ection 17(a). A school entit shall make its professional education plan availale for pulic inspection and comment for a

minimum of 28 das prior to approval of the plan  the school entit’s governing oard and sumission of the plan to the ecretar.

Chapter 49.17, Continuing professional education, estalishes that ever school entit shall develop a continuing education plan that

addresses the following requirements:

a.  Includes options for professional development including, ut not limited to, activities such as: (i) graduate level coursework; (ii) otaining a

professionall related master’s degree; (iii) department-approved in-service courses; (iv) curriculum development work; and (v) attendance

at professional conferences.

.  Defines terms used including, ut not limited to, the following: (i) Professionall related graduate level coursework. (ii) Professionall related
master’s degree. (iii) Curriculum development work. (iv) Professional conferences.

c.  Developed as specified in section 1205.1 of the act in which the plan descries the persons who developed the plan and how the persons
were selected.

d.  umitted to the ecretar shall e approved  oth the professional education committee and the oard of the school entit.

e.  Includes a section which descries how the professional education needs of the school entit, including those of diverse learners, and its

professional emploees are to e met through implementation of the plan. The plan must descrie how professional development activities

will improve language and literac acquisition for all students and contriute to closing achievement gaps among students.

f.  Includes a description of how the school entit will offer all professional emploees opportunities to participate in continuing education

focused on teaching diverse learners in inclusive settings.



g.  A school district that contracts with a communit provider to operate a prekindergarten program shall address in the school district’s

professional education plan how the school district will offer professional education opportunities to teachers in the communit provider’s

prekindergarten program.

LA provided professional education meets the education needs of that school entit and its professional emploees, so that the ma meet

the specific needs of students. Professional education for all levels of an LA should e ased on sound research and promising practices that

promotes educators’ skills over the long term.

xemplar professional education for sta :

nhances the educator’s content knowledge in the area of the educator’s certification or assignment.
Increases the educator’s teaching skills ased on research on effective practice, with attention given to interventions for struggling

students.

Provides educators with a variet of classroom-ased assessment skills and the skills needed to analze and use data in instructional

decision-making.

mpowers educators to work effectivel with parents and communit partners.



PROFIL AND PLAN NTIAL

West Perr chool District

115508003

2606 hermans Valle Road, lliottsurg, PA 17024

Dr. Michele Duaich

mduaich@westperr.org

7177893934 X 5508

Je re Kuhns

jkuhns@westperr.org

TRING COMMITT

Name Title Committee Role Appointed 

Michele Duaich Assistant uperintendent Administrator chool oard of Directors

Kristi Cole lementar Principal Administrator Administration Personnel

Paula Jones Coordinator of tudent ervices Administrator Administration Personnel

Lucas Clouse Communication and Compliance Administrator Administrator Administration Personnel

Michael dd Middle chool Counselor ducation pecialist ducation pecialist

Ashle Willis lementar Teacher lementar Teacher Teacher



Name Title Committee Role Appointed 

Charles Kemring High chool Teacher High chool Teacher Teacher

Angela Lter Middle chool Teacher Middle chool Teacher Teacher

Kath tover oard Memer Other Administration Personnel

Carmen Lusk Middle chool Teacher Middle chool Teacher Administration Personnel

Kath Garmen Communit Memer Communit Memer chool oard of Directors

Courtne Rodgers Parent Parent of Child Attending chool oard of Directors

Ashle Weaver Communit Memer Communit Memer chool oard of Directors

Am Ciccocioppo Parent Parent of Child Attending chool oard of Directors

Lindsa Hutchinson Owner of People's Provsions Local usiness Representative chool oard of Directors

Jenna Krinjeck Middle chool Assistant Principal Administrator Administration Personnel

Angela Harrison lementar Teacher lementar Teacher Teacher

Deanna Chronister High chool Teacher High chool Teacher Administration Personnel

Karla rong Middle chool Teacher Middle chool Teacher Administration Personnel

rin Monn Instructional Coach ducation pecialist ducation pecialist

arah Columus Instructional Coach ducation pecialist ducation pecialist



Name Title Committee Role Appointed 

Angela Grove Instructional Coach ducation pecialist ducation pecialist

Christine Hoffman Paraprofessional Other Administration Personnel

Lauren aker lementar Teacher lementar Teacher Administration Personnel

mil Henr Middle chool Teacher Middle chool Teacher Administration Personnel

Reagan wigart lementar Teacher lementar Teacher Administration Personnel

Jeffre Kuhns uperintendent Administrator chool oard of Directors

DCRI HOW MANY TIM TH COMMITT MT IN A GIVN YAR, ANY UCOMMITT THAT
AR FORMD AND ANY OTHR RLVANT INFORMATION RGARDING TH FUNCTION OF TH
COMMITT.

The committee met three times prior to the plan eing approved. This meeting was coordinated with the overall comprehensive plan meeting.

The committee meets quarterl (Ma, August, Novemer, Feruar) for general planning and reporting updates. ucommittees form as

needed and currentl address the following: tructured Literac, TL, econdar Math, Universal Design for Learning, ducational

Technolog Additionall, annual planning occurs to discuss mandated professional learning and professional learning that is aligned to other

school district plans (ie., pecial ducation, K-12 Guidance Plan, etc.)



ACTION PLAN TP FROM COMPRHNIV PLAN

CURRICULUM PLATFORM DVLOPMNT

Action tep Audience
Topics to e
Included

vidence of Learning

(Outline a Unit Template) The Core Curriculum Team will develop a curricular vision

and outline details for a curricular strategic outline. This team will determine the

District unit template for high-qualit curriculum and unit plans, including

consistent format and clear language for all components.

(Review and Refine a Multi-Year Curricular Plan) The Core Curriculum Team will

utilize the curricular goals and curriculum ccle to plan for a multi-ear period.

Roles and responsiilities, professional learning and training needs, opportunities

for staff engagement and support will e determined. Clear expectations and

resources for developing and reviewing high-qualit units will e estalished. The

Core Curriculum Team will form and select representatives (to represent a variet of

grade and suject areas) to serve on the Curriculum Committee.

(etting Department pecific Goals and xpectations) The Curriculum Committee

will define clear expectations and resources for developing high-qualit units,

unpack larger goals for each department and/or suject and grade levels (including

assessments). The priorit curricular areas are: secondar math, elementar LA,

and K-12 cience, Technolog & ngineering, nvironmental Literac and

ustainailit (PA TL standard-aligned curricular areas); Curriculum Developers

will e selected  this team

District
and
chool
Leadership
Team,
Teachers

uilding a
Curriculum
Process,
Curriculum in
Atlas Overview,
Curriculum
Writing, Using
the Curriculum
in Atlas,
Ongoing
Curricular
Process

Curriculum
alignment/Platform;
the District will
track attendance
and reviews of all
professional
development
offered to the
curriculum
development team



Action tep Audience
Topics to e
Included

vidence of Learning

(Curriculum Writing-uilding Capacit to Lead Curriculum Writing) The Core

Curriculum Team and Curriculum Developers will develop a coherent

understanding of the District curricular process and lear the Atlas platform and

foundational skills in writing qualit curriculum: Analze and undle tandards,

Identif Priorit tandards, Unpack tandards into Content and kills, Develop ig

Ideas and ssential Questions, Develop Formative and ummative Assessments.

(Reviewing and Revising the Curriculum) The Atlas Curriculum Platform will e

presented to all teachers. All teachers will engage in professional learning so that

the platforms reporting features, ongoing assessment, and data review will e

operationalized.

Lead Person/Position Anticipated Timeline

Dr. Michele Duaich, Assistant uperintendent 04/01/2024 - 07/25/2027

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework
Component Met in this
Plan

This tep Meets the
Requirements of tate
Required Trainings

Collaorative
curriculum

Professional Learning Time availailit during school ear;
additional das if udgetar resources can accommodate



Tpe of Activities Frequenc
Danielson Framework
Component Met in this
Plan

This tep Meets the
Requirements of tate
Required Trainings

development

LADRHIP TAM DVLOPMNT

Action tep Audience
Topics to e
Included

vidence of Learning

Leadership team identifies

professional learning focus and

engages in professional learning

to lead implementation

Professional learning and

implementation of selected

evidence-ased to support

effective instructional practices

and famil engagement as a

sstem-wide improvement

ducational Leadership Team (Jeffre Kuhns,
Michele Duaich, Lucas Clouse, Paula Jones,
Christopher Kasian, Clark McCread, Renee
LeDonne, Jenna Krinjeck, Tona Kepner,
Kristi Cole, Daniel manuelson; Teachers

vidence-
ased
Instructional
and famil
engagement
practices

ducator ffectiveness (PA-TP)
ummar Component cores; chool
Improvement urve Data; the
District will track attendance and
reviews of all professional
development offered

Lead Person/Position Anticipated Timeline

Mr. Jeffre Kuhns, uperintendent Dr. Michele Duaich, Assistant uperintendent 04/25/2024 - 06/25/2027



LARNING FORMAT

Tpe of Activities Frequenc

Danielson
Framework
Component Met in
this Plan

This tep Meets the
Requirements of tate
Required Trainings

Coaching (peer-to-peer;
school leader-to-teacher;
other coaching models)

ducational Leadership Team meets monthl; Professional
Learning Time availailit during school ear; additional das if
udgetar resources can accommodate



OTHR PROFIONAL DVLOPMNT ACTIVITI

TRUCTURD LITRACY

Audience Topics to e Included vidence of Learning

Teachers (K-
12)

tructured Literac for lementar and econdar
Teachers

The District will track attendance with sign-in sheets and
surves.

Lead Person/Position Anticipated Timeline

Dr. Michele Duaich, Assistant uperintendent 05/02/2024 - 06/06/2025

LARNING FORMAT

Tpe of
Activities

Frequenc

Danielson
Framework
Component
Met in this
Plan

This tep Meets
the Requirements
of tate Required
Trainings

Workshop(s) lementar Teachers will receive regular tructured Literac training over the next three
ears; econdar Teachers will receive (2) sessions of this training; WPD will provide
tructured Literac professional learning to all certifications/staff (not onl mandated
certifications).

tructured
Literac



PROFIONAL LARNING ANNUAL PLANNING

Audience Topics to e Included vidence of Learning

All teachers and
administrators

The District plans professional learning on an annual asis ased upon
mandated trainings and district needs.

The District will track attendance with
sign-in sheets and surves.

Lead Person/Position Anticipated Timeline

Dr. Lucas Clouse, Communication and Compliance Administrator 05/03/2024 - 06/04/2027

LARNING FORMAT

Tpe of Activities Frequenc

Danielson
Framework
Component Met in
this Plan

This tep Meets the
Requirements of tate
Required Trainings

Coaching (peer-to-peer; school
leader-to-teacher; other
coaching models)

Professional Learning Time availailit during school
ear (professional learning das, collaoration time,
facult meetings).

1: Demonstrating

Knowledge of

tudents

4f: howing

Professionalism

At Least 1-hour of Trauma-
informed Care Training
for All taff

Coaching (peer-to-peer; school Professional Learning Time availailit during school 4f: howing Professional thics



Tpe of Activities Frequenc

Danielson
Framework
Component Met in
this Plan

This tep Meets the
Requirements of tate
Required Trainings

leader-to-teacher; other
coaching models)

ear (professional learning das, collaoration time,
facult meetings).

Professionalism

Coaching (peer-to-peer; school
leader-to-teacher; other
coaching models)

Professional Learning Time availailit during school
ear (professional learning das, collaoration time,
facult meetings).

MTING TH ND OF ALL TUDNT

Audience Topics to e Included vidence of Learning

Pre-K thru 12 Teachers and
Administration

Teaching LLs, Common Ground and teaching
diverse learners,

The District will track attendance with sign-in
sheets and surves.

Lead Person/Position Anticipated Timeline

Dr. Michele Duaich, Assistant uperintendent 05/03/2024 - 06/26/2027

LARNING FORMAT



Tpe of Activities Frequenc

Danielson
Framework
Component Met in
this Plan

This tep Meets the
Requirements of tate
Required Trainings

Coaching (peer-to-peer; school
leader-to-teacher; other
coaching models)

Professional Learning Time availailit during school
ear (professional learning das, collaoration time,
facult meetings).

Language and Literac
Acquisition for All
tudents

Coaching (peer-to-peer; school
leader-to-teacher; other
coaching models)

Professional Learning Time availailit during school
ear (professional learning das, collaoration time,
facult meetings).

Teaching Diverse
Learners in Inclusive
ettings

Coaching (peer-to-peer; school
leader-to-teacher; other
coaching models)

Professional Learning Time availailit during school
ear (professional learning das, collaoration time,
facult meetings).

Common Ground:
Culturall Relevant
ustaining ducation



PROFIONAL DVLOPMNT PLAN AURANC

Professional ducation Plan Guidelines Yes/No

Are the professional development activities aligned with the current and applicale Pennslvania Core tandards or Pennslvania
Academic tandards? (22 Pa Code, Chapter 4)

Yes

Are the effectiveness of offerings evaluated through multiple measures of student achievement within the context of educator
effectiveness to determine impact on student learning, educator effectiveness, and/or school performance? (Act 82 of 2012) aka
(22 Pa Code, 19)

Yes

Are the professional development activities aligned to at least one component of one domain within the Oservation and Practice
Framework for Teaching?

Yes

Does the professional education plan contain a committee consisting of teacher representatives divided equall among
elementar, middle and high school teachers chosen  the teachers, educational specialist representatives chosen 
educational specialists and administrative representatives chosen  the administrative personnel? (Act 48, ection 1205.1)

Yes

Does the committee include parents of children attending a school in the district, local usiness representatives and other
individuals representing the communit appointed  the oard of directors? (Act 48, ection 1205.1)

Yes

Was the professional education plan approved  the professional education committee and the oard of the school entit? (22 pa
Code, 49.16)

Yes

Does the professional development plan align with educator needs?  (Act 48, ection 2) Yes

Do the implementation steps cover at least a three-ear implementation horizon? Yes

http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter4/chap4toc.html&d=reduce
http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter19/chap19toc.html&d=reduce
https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=1999&sessInd=0&act=48
https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=1999&sessInd=0&act=48
http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter49/chap49toc.html&d=reduce#49.16.


Professional ducation Plan Guidelines Yes/No

Are the following professional development activities included in the Act 48 Professional Development Plan?

Language and Literac Acquisition for All tudents Yes

Teaching Diverse Learners in Inclusive ettings Yes

At least 1-hour of trauma-informed care training for all staff Yes

Professional thics Program Framework Guidelines Yes

Culturall Relevant and ustaining ducation Program Framework Guidelines Yes

tructured Literac Program Framework Guidelines Yes

When is the first ear the LA will offer tructured Literac Training to the staff? 2022-
2023

Who will receive the tructured Literac Training in addition to the five required certifications (earl childhood, elementar-middle
level, special education, L, and reading specialist)? 
The West Perr chool District will provide professional learning experiences for ALL professional emploees/facult. The district
has engaged in a "train the trainer" model. The secondar instructional coach has een trained and will provide professional
learning in the area of tructured Literac to all middle and high school teachers, even those outside of the required certifications.
West Perr chool District elieves this is important and committed to providing all facult with professional learning experiences
that highlight the importance of literac for all.

Is the LA using or planning to implement tructured Literac (elect One)? 
Yes, full implementation.



VALUATION AND RVIW

DCRI IN TH OX LOW TH PROCDUR FOR VALUATING AND RVIWING TH
PROFIONAL DUCATION PLAN.

The purpose of Professional ducation Plan is to address the needs of students  providing teachers, paraprofessionals, and administrators

with professional learning experiences that support e ective instructional practices that provide all students with rigorous, engaging

classroom instruction. Planning for professional learning is strategic and addresses challenges in student achievement data and educator

e ectiveness/supervision data. Additionall, the Professional ducation Plan ensures that all mandated trainings and certi cations are

conducted to meet state and federal guidelines. Content and deliver is initiall planned  the core district o ce team to ensure academic

calendar support and alignment (a three ear outlook with annuall reviews and adjustments). uilding leaders provide input and plan to align

professional learning with monthl facult team meetings and collaoration sessions. The comprehensive plan priorities provide the goal

clarit for professional learning. Procedures for evaluating and reviewing the Professional ducation Plan is as follows: tudent Outcomes:

Achievement and other data associated with the professional learning activit with e reviewed and analzed starting with the initial ear

(aseline) and monitored for at least three ears Participant's Use of Knowledge and kills: uilding principals, instructional coaches, and

collegial/peer oservation will e used in evaluating the e ectiveness of professional learning Participants' learning and participant reaction

will e measured  administering surves after professional learning sessions. Also, the Professional ducation Plan teering Committee will

meet quarterl and act as representatives of colleagues' feedack Organization upport and Change: Regular monitoring of the plan will e

conducted (along with the comprehensive plan) to determine if adjustments need to e made in planning and method of deliver.



PROFIONAL DUCATION PLAN AURANC

We a rm that this Professional ducation Plan focuses on the learning needs of each sta  memer to ensure all sta  memers meet or exceed

high academic standards in each of the core suject areas.

Dr. Michele Duaich
Professional ducation Committee Chairperson:

Date

I a rm that this Professional ducation Plan provides sta  learning that improves the learning of all students as outlined in the National ta 

Development Council’s tandards for ta  Learning.

uperintendent or Chief Administrative Officer: Date


